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Chad Kisner

Kevin Peters

The Partners of Blackburn, Childers &
Steagall, PLC are pleased to announce that
Chad Kisner, CPA, CISA, CITP, and Kevin
Peters, CPA, will be our newest partners
January 1, 2009. See page 2 for full article...

Merry Christmas
from

Blackburn, Childers & Steagall
Our partners and staff wish you a
joyous holiday season.

Viewpoint
By Tommy Greer

BCS Announces New Partners

In a relay race…….”if you run well but are unable to pass the baton to another runner, you lose
the race. But if you run well, recruit and train other good runners and learn to hand off the
baton smoothly, you can win.”
Becoming a Person of Influence, John Maxwell

On January 1, 2009 the long term outlook for BCS will continue to strengthen as Chad Kisner and Kevin Peters will become
Partners in the firm.
Chad joined the Firm as an intern in January of 1996 and while he
worked in all departments initially, he quickly found his home in auditing
where he shined in the team environment. He is a graduate of Milligan
College with a Bachelor of Science Degree in accounting. Chad
specializes in audits of various entities including governmental, college,
SAS 70 and healthcare clients. He also performs tax services for
numerous audit clients and individuals. In addition, Chad has experience
with consulting engagements related to system controls and electronic
processing of data.
Chad is a member of the AICPA, TSCPA and ISACA. In addition to
being a CPA, he has completed both the Certified Information Systems
Auditor (CISA) designation and the Certified Information Technology
Professional (CITP) designation. These designations are specific to
information systems auditing.
Chad is married and has two sons, Joseph and Jacob. His wife, Brandy,
is a registered nurse. Aside from family and work, Chad is the Treasurer of Indian Springs Baptist Church, the Programs Chair for
2008-2009 Leadership Kingsport, a current participant in the BCS Leadership Group and a 2003 graduate of Leadership Kingsport.
Kevin joined the Firm in 1998 as a staff accountant and very quickly turned a couple of
school audits into a highly efficient, regionally respected Firm niche. Kevin is a native of
Elizabethton and a 1993 graduate of Unaka High School. He graduated Summa Cum
Laude December 1996 with a Bachelor of Business Administration Degree from East
Tennessee State University. He received his Master of Accountancy Degree from ETSU
May 1998. Kevin passed the CPA exam in November 1999.
Kevin is active in civic and church events. He is a 2002 Graduate of the Carter County
Leadership Class and serves on the Board of Directors of the Southern Appalachian
Ronald McDonald House Charities, Inc. While serving on this Board, he has been a
member of the Executive, Management and Grant Committees and for the past three
years has served as Chair of the Finance Committee. Kevin is a member of Unaka
Baptist Church serving on the Board of Directors, the Finance Committee and teaches
an adult Sunday school class. He is a member of the American Institute of Certified
Public Accountants and the Tennessee Society of CPAs.
Kevin primarily works in the audit department, where his professional career began. His
principal areas of concentration are governmental clients including cities, school systems
and public utilities. Kevin also has experience with Single Audit as well as several Not-For Profit clients. He participates in teaching
and training courses offered by the Firm for the audit staff.
While both are technically strong, their highest marks come in the areas of working well with everyone, training/teaching staff and
client service.
The Partners are excited about the future of our Firm because of the addition of these two. Please join us in congratulating them.
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My chat with…
Jon Phillippe – “Renaissance Man”
Jonathan (Jon) Phillippe joined BCS in June 2001 as an information technologies intern. He
earned his Bachelor’s Degree in Computer Information Systems from Milligan College in May of
2002, and after graduation was hired full time. He was promoted to Network Administrator in
2006. His main function at BCS is maintaining the network of computers and related technologies,
and he also does some client consulting work.
On June 28, 2008, Jon married Brooke Wilmoth. Brooke is employed at Weber City Elementary
School where she teaches 4th grade. They attend Indian Springs Baptist Church in Blountville,
Tennessee.
Jon enjoys woodworking and
sculpting.
In a recent
sculpture, he depicted the
moment he proposed to
Brooke and presented it to his
new bride as a wedding gift.
His latest completed projects
include a built-in entertainment
center and kitchen table for
their new home in Gray,
Tennessee.

“The Proposal”

Jon’s built-in cabinet

“IT Appreciation Day”

By Angie Tallent

By Noel Hebert

To Be or Not to Be…..
in Compliance.
As another Employee Benefit Plan Audit season has come and gone, BCS would like to offer you some tips to ensure that your
Plan is in compliance at year end. Perhaps the most common problem we see when auditing these Plans is that employers fail to
remit participant contributions to the Plan within the applicable time limits. The Employee Benefits Security Administration (EBSA)
continues to focus on the timeliness of participant contributions in contributory employee benefit plans. DOL regulations require employers
who sponsor pension plans to remit employee contributions as soon as practicable, but in no event more than fifteen business days
(90 days for a health and welfare plan) after the month in which the participant contribution was withheld or received by the
employer. Failure to remit or untimely remittance of participant contributions may constitute a prohibited transaction, regardless of the
amount. Plan sponsors faced with remitting delinquent participant contributions should strongly consider utilizing the DOL’s Voluntary
Fiduciary Correction (VFC) Program. The program will lead an employer through the steps necessary to pay “lost earnings” on late
deposits and will result in the DOL’s issuance of a “no-action letter” and no imposition of DOL penalties. In addition, applicants could be
eligible for immediate relief from payment of certain prohibited transaction excise taxes imposed by the IRS.
Information regarding the VFC Program is available on the EBSA’s web site at www.dol.gov/dol/ebsa. Plan sponsors can telephone the
EBSA regional office in their area with any questions about the application process. These telephone numbers may be found on the
EBSA’s website http://askebsa.dol.gov/. Employers not utilizing the VFC Program, are required to remit lost earnings to the plan as
well as file Form 5330, Return of Excise Taxes Related to Employee Benefit Plans, with the IRS to pay the 15% excise tax on the
earnings on the late employee contributions and could be assessed additional penalties by the DOL.
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Tax Talk
By Andy Hatfield

2008 End-of-Year Tax Planning
It’s hard to believe another year has come and gone. This year has definitely been a year that will not be forgotten anytime soon. The
economic turmoil that the world is currently dealing with has helped spur new laws in Washington, many of which are tax related. I
would like to use this article to summarize several of these new laws that might affect your 2008 year-end tax planning and also
mention a few standard planning ideas that should always be considered. Some of these I have mentioned in previous articles.
$7,500 tax credit for home buyers
You may be able to subtract up to $7,500 from your federal income taxes when you buy a home if you have not owned a principal
residence in the past three years and your AGI is under the limits. The credit is more like an interest-free loan than a typical tax
credit. Home buyers will need to repay the credit in equal installments over 15 years (or sooner under certain circumstances),
beginning two years after the credit is claimed. The credit is the greater of 10% of the home’s purchase price or $7,500 ($3,750 for
married individuals filing separately). Please contact me for more information on this credit if you think it might apply to you. It is set
to expire on June 30, 2009.
Was part of your mortgage debt forgiven?
If your lender forgave part of the mortgage debt on your principal residence as a result of a foreclosure or a renegotiation, you may
be able to exclude up to $2 million of the forgiven amount from your taxable income. Normally, the forgiven amount would be added
to your taxable income. This provision applies to debt forgiven in years 2007 through 2012.
5% long-term capital gains rate reduced to zero
The long-term capital gain tax rate is zero percent for individuals in the two lowest income tax brackets (10% and 15% ordinary
income tax brackets). The 15% rate for individuals in the other income tax brackets has not changed. The zero percent rate is
scheduled to remain in effect through 2010. Scheduled being the key word!
Higher contribution limits for IRAs
The regular contribution limit increased from $4,000 in 2007 to $5,000 in 2008. The limit for catch-up contributions, contributions that
people age 50 or older can make in addition to their regular contributions, remains at $1,000 for 2008. These contributions can be
made up until April 15th, 2009 for the 2008 tax year.
Use losses to offset gains
Investment losses can be used to offset gains on your tax return. And, if your losses are more than your gains, up to $3,000 of the
excess can be deducted from your ordinary income each year until the losses are fully deducted. A word of caution…especially for
this year: Selling an investment just to “harvest” a loss and then buying it right back again gets you nowhere tax wise. The IRS will
not allow you to claim a loss if you or your spouse purchases a substantially identical security within 30 days before or after the sale.
Avoid buying mutual funds right before their record date
To avoid paying taxes on the capital gains they realized selling assets throughout the year, mutual funds distribute those gains along
with the associated tax liability to the investors who owned their shares on the fund’s record date. If you are considering buying a
mutual fund before the end of the year, check the fund’s record date first. If you hold off purchasing the mutual fund until after the
record date (many of which are in November and December), you will avoid the capital gains distribution and the resulting tax liability.
These are just a few items currently in the tax law that make sense to think about with the remaining time we have left in 2008 and
going forward into 2009. As always there is usually more than meets the eye with any tax law so please call me with any questions
you might have.
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TAX ALERTS
IRS Announces 2009 Standard
Mileage Rates
Beginning on Jan. 1, 2009, the standard mileage
rates for the use of a car (also vans, pickups, or
panel trucks) will be:

How does the Tax
Organizer help me?
A very helpful tax organizing tool will be in the mail to you the second
week of January, 2009. It is designed to alleviate some of the stress of
personal income tax preparation.
The TAX ORGANIZER is…

±

55 cents per mile for business miles driven
24 cents per mile driven for medical or moving
purposes
14 cents per mile driven in service of
charitable organizations

E - Filing
Unless you notify us otherwise, your 2008 tax return
will be filed electronically at no additional cost to you.
You still have to sign a transmittal form authorizing us to
efile your tax return. Notification of acceptance will be
sent via email and you will need to provide us with a
current email address. If you are receiving a refund
and want direct deposit, please provide us with a voided
blank check for reference.

±
±
±

a snapshot of the important information used to
prepare your prior year tax return
a checklist to assist you in gathering pertinent source
documents for the current tax year
a time saver for you and for your tax preparer
a convenient way to update personal information

¾
¾
¾

address, telephone numbers, email address
change in dependents
purchase or sale of your home

Assistance in gathering your tax information for the 2009 tax season is
as easy as referring to your TAX ORGANIZER. We at BCS encourage
you to complete the organizer, sign the engagement letter and
return to our office along with your tax information.
If you do not receive an organizer, you may request one by calling the
office at 423-282-4511.

1099s and W-2s
BCS prepares 1099s and W-2s in a software package.
We do not keep forms in stock as we have in the past.
We will be happy to prepare your forms if you prefer.
If you need forms, we suggest visiting your local Office
Max or Office Depot or:
IRS Office
2513 Wesley Street
Johnson City, TN 37601
423-282-5024
Mon-Fri
Hours 8:30 am – 4:30 pm
You may also order forms from www.irs.gov/formspubs
or by calling 1-800-829-3676

Did you change your address in 2008?
Did your dependents change?
Include this information in your TAX
ORGANIZER.

Form 990
New Filing Requirements
The IRS has been gradually expanding the electronic filing requirements
for tax returns. Beginning in 2007, the electronic filing requirement was
expanded to include the tax year 2006 tax returns of corporations and
tax-exempt organizations with $10 million or more in total assets. These
electronic filing requirements only apply to entities that file at least 250
returns, including income tax, excise tax, information and employment
tax returns, during a calendar year. In addition, private foundations and
charitable trusts will be required to electronically file their Form 990-PF
electronically regardless of their asset size.
In order to comply with these new IRS rules, BCS is making it our
practice to file all non-profit returns electronically, effective immediately.
As part of this process, there may be some additional detailed information
we will be requesting from you in order for the electronic version of the
return to be accepted by the IRS. If you have any questions regarding
e-file requirements, do not hesitate to contact BCS.
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By Myra O’Dell

FDIC Insurance

The Federal Deposit Insurance Corporation (FDIC) is an independent agency of the federal government that preserves and promotes
public confidence in the U.S. financial system by insuring deposits in banks and thrift institutions up to a specified amount; by
overseeing risks to the deposit insurance funds; and by limiting the effect on the economy and the financial system when a bank or
thrift institution fails. The FDIC was created in 1933 in response to thousands of bank failures that occurred in the 1920s and early
1930s. Since the start of FDIC insurance on January 1, 1934, no depositor has lost a single penny of insured funds as a result of a
failure.
Not all funds are covered by FDIC insurance. Coverage depends on whether the bank is FDIC insured as well as the types of
products in which the funds are invested. For example, checking, savings, trust, certificates of deposit (CDs), money market deposit,
and IRA retirement accounts are examples of types of accounts that are generally covered. On the other hand, investments in mutual
funds, annuities, stocks, bonds, Treasury securities or other investment products are not covered by FDIC insurance. Furthermore,
contents of safe deposit boxes and stolen funds are not covered by FDIC insurance but may be covered under another type of
insurance policy. To determine if a certain bank or savings association is insured by FDIC, call 1-877-275-3342 or use “Bank Find”
at www.fdic.gov/deposit/index.html.
There is also a limit on the dollar amount that is covered per individual for each insured bank. The Emergency Economic Stabilization
Act temporarily increased the basic limit on deposit insurance for all account ownership categories from $100,000 to $250,000
effective from October 3, 2008 to December 31, 2009. IRAs and certain other retirement accounts for which the deposit insurance
limit was already $250,000 will continue to be insured up to $250,000. After December 31, 2009, the limits will revert back to the preOctober 3, 2008 amounts.
Consumers can extend coverage beyond the $250,000 limit at the same insured bank by planning diligently. This is because deposits
held in different categories of ownership may be separately insured. The most common ownership categories are single accounts,
certain retirement accounts, joint accounts, and revocable trusts.
Single accounts are deposit accounts owned by one person and titled in that person’s name only. All of an individual’s single accounts
at the same insured bank are added together and the total is insured up to $250,000.
Certain retirement accounts such as IRAs, Roth IRAs, SEP IRAs, SIMPLE IRAs, 457 plans, self-directed defined contribution
plans, and self-directed Keogh plans form another ownership category. All deposits in any of these types of retirement plans at the
same insured bank are added together and insured up to $250,000. Naming beneficiaries on a retirement account does not increase
the insurance coverage.
Joint accounts are deposit account owned by two or more people. If both owners have equal rights to withdraw money from a joint
account, each person’s shares of all joint accounts at the same insured bank are added together and the total is insured up to $250,000.
For example, if a couple has a joint checking account and a joint savings account at the same insured bank, each co-owner’s shares
of the two accounts are added together and insured up to $250,000 per owner, providing coverage up to $500,000 for the couple’s joint
accounts.
Revocable trust accounts include deposits held in either payable-on-death (POD)
accounts or living trust accounts. POD accounts are informal revocable trust
accounts created when the account owner signs an agreement stating that the
deposits will be payable to one or more named beneficiaries upon the owner’s
death. Living trusts are formal revocable trusts usually created for estate planning
purposes in which the owner of the trust controls the deposits in the trust during
his or her lifetime. FDIC coverage for revocable trust accounts is based on
each owner’s trust relationship with each beneficiary. Coverage is provided
for the interest of each beneficiary up to $250,000 at the same bank for each
owner if all of the following requirements are met.
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continued from page 6
·

A beneficiary must be a person, charity, or another non-profit organization.

·

The account title must indicate the existence of the trust relationship by including a term such as payable on death, in trust for,
trust, living trust, family trust, or an acronym such as POD or ITF.

·

For POD accounts, each beneficiary must be identified by name in the bank’s account records.

If any of these requirements are not met, any portion of the account that does not qualify is added to the owner’s other single
accounts at the same insured bank to determine if the amount exceeds the $250,000 limit.
It is important to consult with an advisor when planning the ownership of accounts to ensure FDIC coverage and determine any tax
or estate consequences. The FDIC’s Electronic Deposit Insurance Estimator can also assist in determining the coverage of your
accounts and can be found at http://www2.fdic.gov/edie/.

The Computer Guy
By Jon Phillippe

Windows Mobile 6.1… How Today’s
Smartphone’s Could Replace Laptops
A while back people started trading in their desktops for laptops and the reason was obvious. A laptop allows you to be more mobile,
and still have everything you might need. Recently though, people have been trading in their laptops for Windows Mobile based
smartphones. People started realizing that they can do almost everything they need to do on the road from their smartphone.
Windows XP’s little brother, Windows Mobile 6.1, gives you the ability to check email, browse the Internet, and view and edit
documents from your phone. Using software (www.logmein.com) you can remotely control your home or office computer from the
phone. Many have a built in GPS for real time driving directions (m.google.com/maps) just like a Tom Tom. You can also load the
smartphone with your favorite music and legally
download movies off the Internet for emergency
entertainment or even watch live TV. More and more,
today’s phones can have a full mini keyboard and/or
large display. Security is also a major issue so phone’s
have passwords and encryption just like a full size
computer. If it gets lost or stolen you can often initiate
a remote wipe to delete all personal information on
your smartphone from work.
The hidden benefit of a smartphone comes when you
don’t think you will need your phone. If you’re taking
a trip you would of course pack your laptop, but what
about an unexpected car breakdown or a long wait at
a doctors office. You cannot lug around your laptop all
the time, but with a Windows Mobile smartphone you
could just pull out your phone and email, edit documents,
check the weather or news, and get anything you might
need in any situation.
Phones won’t replace computers any time soon for
major tasks at home or work, but it can be a good
option for the worker on the go.

A recent web survey asked the question.
“Can Your Phone Replace Your Laptop?”
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The Alliance for Business & Training, Inc (AB&T) is a community based organization that was established in 1985 to
provide innovative approaches to workforce development issues in Northeast Tennessee. Since its beginnings, AB&T
has become an influential employment and training service provider in Tennessee that delivers services that build a
competitive workforce.
For a small non-profit organization, the Alliance for Business and Training (AB&T) makes a big contribution to
workforce development and the economic vitality of Northeast Tennessee. During its 23 year history, AB&T has
invested more than $60,000,000, served more than 20,000 people and impacted the “bottom line” of more than
2,000 employers. As a result, thousands of individuals have received associate degrees, skill certifications, high
school diplomas, GEDs, or other high skill training credentials, and the economic productivity and competitiveness of
businesses in Northeast Tennessee has increased substantially.
The success of these efforts lies in the long term relationships that have been created between the public and private
sector and which have been sustained through quality outcomes, fiscal integrity, and commitment to socially responsible,
ethical practices. In quantitative terms, for every $1.00 invested, $3.24 has been returned to the region through
increased productivity and tax revenues.
AB&T’s primary partnerships are between the employer led Northeast Tennessee Workforce Investment Board,
leaders of the region’s higher education institutions, the region’s K-12 school systems, and the County Mayors of
Local Workforce Investment Area 1. Through the leadership of these organizations, business, industry, education,
economic development boards, and citizens benefit from the work of the Alliance for Business and Training.
AB&T has achieved Level 3 of the Tennessee Center for Performance Excellence award program, documenting its
commitment to quality service and fiscal integrity in its service to the citizens and to the business and industry community
in Northeast Tennessee.
So, what began more than two decades ago as an experiment in public/private partnerships , where the cliché
“We’re from the government and we’re here to help you,” is actually true, today is a regional, community based
system of Career Centers led by workforce professionals committed to investment in jobs, skill training and wage
growth in Northeast Tennessee.
-Submitted by Kathy Pierce, Director of Planning and Administration for the Alliance for Business and Training
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Quick Look
Mission:
The mission is to create and sustain a workforce
development system which promotes Economic
Development, meets employer needs and is
responsive to changing labor market demands,
community economic growth and participants’
job skills.
Administrative Office Location:
Elizabethton/Carter County, TN
Employment and Training Services:

Incumbent worker training funds



Career Development



Job Skills



Applied Workplace Education



Individualized Employer Skills
Training



Link skilled workers to
employer needs



Employer assessment and job
matching

Programs:

Globalization Seminar



Career Readiness Certificate “CRC”
Program



YouthBuild Program



WIA Out of School Youth Programs



WIA In School Youth Programs



Career Fast Track Program



WIA Adult and Dislocated Worker
Programs



Incumbent Worker Training Program



Governor’s Fast Track Program



Disability Navigator



Tennessee SHARE Network

YouthBuild Kingsport job site

Disibility Services

Please visit their websites at www.ab-t.org and
www.netcc.org for more information on
programs and services.

Legislative Update
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Breast Cancer Awareness
By Christina Morgan and Sabra Houston

Each year October is recognized as Breast Cancer Awareness Month. We wanted to raise
awareness about this disease as well as raise money to help find a cure. Many of our loved ones
have been affected by this disease and we felt this was the perfect opportunity to pay tribute to
those people. On the first day of the month, we passed out information about who can be affected by this disease, prevention
steps, and websites that could provide more information for anyone who had further questions. Throughout the month of October, employees
participated in games and activities, ate food and had lots of fun, all for a good cause. Also on Fridays, the partners agreed to allow the employees
to wear jeans if a donation was made to Lee Denim Day. We were very excited to wear jeans and many people participated. Our end result? BCS
raised $1,363! This amount far exceeded our expectations. We are grateful for each person’s contribution.

New Requirements for 403(b)
Retirement Plans – The Plan Document
By Noel Hebert
On November 16, 2007, the Department of Labor (DOL) eliminated the exemption granted to 403(b) plans from the annual Form
5500 reporting, disclosure and audit requirements under Part 1 of Subtitle B of Title 1 of the Employee Retirement Income Security
Act of 1974 (ERISA). The removal of this exemption subjects ERISA-covered 403(b) plans to the same Form 5500 audit requirements
as 401(k) plans beginning with their 2009 plan year Form 5500 filings.
Perhaps the most pressing piece of this new ruling is the need for a formal written plan agreement by 12/31/08. The Plan document
must include all material terms of the Plan including eligibility, benefits, available investment alternatives and the time and form of
payments from the Plan. Most Plans will have two documents, the employer maintained document and the provider maintained
document (similar to the Plan Document and Adoption agreement of the traditional 401(k) Plan). The employer document will
specify eligibility, contribution limits, and available contracts and/or custodial accounts to which employees may direct contributions
and investment changes. The provider maintained document will often include provisions related to loans, eligibility for distributions,
and available payout forms. However some employer maintained plan documents may be more expansive than the criteria noted
above and may need to be written in such a way to include several providers if more than one service provider provides retirement
services to your employees.
While putting together your plan document you may also want to take this opportunity to ensure that a written investment policy
statement is adopted to comply with the plan sponsors fiduciary duty. Management should take this opportunity to establish good plan
internal controls which includes not only understanding the roles and responsibilities of your staff but also the roles and responsibilities
of any service provider’s affiliated with the Plan.
Whatever the case, the deadline for a written plan document is fast approaching. The IRS has issued a model plan document for
plans funded entirely through salary reduction agreements at Rev. Proc. 2007-71, 2007-51 I.R.B. 1184 for easy adoption by employers
who meet this criteria. However, should you have any questions regarding the creation of a plan document, a call to your local ERISA
attorney may be able to provide the answers that you need.

Don’t
Forget!

Use your TAX ORGANIZER to assist you in
gathering important tax documents.
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Personal Lines
Melissa Van Huss of our Audit Department has passed the CPA exam. Melissa is a 2004 graduate of East
Tennessee State University. She joined the BCS team in January 2006 as an intern and became a full-time
employee in September 2006.

Jacqueline Ayers of our Audit Department is a 40 Under Forty Honoree. A cum laude graduate of ETSU,
Jacqueline is an alumnus of and co-chairs the Chamber’s Leadership 2015 program. She is very active in the
Johnson City/Jonesborough/Washington County Chamber of Commerce.

Luke Gillis an Advanced in-Charge Auditor and CPA at BCS is a 40 Under Forty Honoree. His commitment
and service to his clients are recognized throughout the Firm. Luke’s dedication also extends to roles on the
Budget and Finance Committee of Immanuel Baptist Church, the annual Dragon Boat Festival and Gray School.

BCS Welcomes Crystal Mitchell. Crystal joined BCS in February 2008 as a staff accountant working in the
Small Business Department in the Johnson City office. She graduated from Northwest Missouri State University
with a Bachelor’s Degree in Accounting. Crystal resides in Johnson City with her husband Greg and son Devan.
They are members of Friendship Baptist Church in Bristol, Virginia. Crystal enjoys reading, playing the piano,
crafts, movies and is an avid sports fan.

2008 Tri-Cities Dragon Boat Race
In what is becoming an aquatic tradition, Blackburn, Childers & Steagall, PLC once
again competed in the third annual Tri-Cities Dragon Boat Race to benefit the
Niswonger Children’s Hospital held on Saturday September 13, 2008. BCS focused
on team strategy this year in our attempts to out run the competition. Food, family
and fun were the themes of the day as BCS once again showed their commitment
to helping the Tri-Cities Community. Special thanks to Noel Herbert and Luke Gillis
for serving as team captains.
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BCS selected as a Business TN
Magazine 2008
“ Hot 100 Company”
BCS is pleased to announce our selection as a “2008 Hot 100 Company” by Business TN Magazine. BCS was one of only three
Upper East Tennessee companies chosen for the list.
TN Magazine states in the Nov/Dec issue the list is comprised of “Tennessee companies that are fast-growing, emerging and
brimming with promise.” They go on to say “…they represent the best Tennessee has to offer in terms of entrepreneurial vision and
growth.”
Selection was based on the following criteria: Revenue and employee growth to growth over a period of years, growth as compared
to industry average, projected growth and projected pitfalls, among other criteria.
You can view the Business TN article in its entirety online at: www.businesstn.com.
BCS was also featured November 7th in the Johnson City Press article “Three city businesses ranked among ‘Hot 100’” by Jeff
Keeling. Following is an excerpt:
In a rather staid occupation, BCS has tried to attract young talent with a focus on training and technology, and a willingness
to promote from within. “One of the goals here is to bring on new partners and keep feeding the business, and our average
age here is very young,” Managing Partner Tommy Greer said Wednesday. “It helps recruit talent, because they see
somebody who’s come here and worked eight or 10 years and they’ve been made a partner.” Greer added that BCS, which
he said has tripled its gross revenues and employee base over the past seven years, has invested heavily in areas that are
more commonly a focus of national accounting companies. “We’ve made training and technology two of our biggest budget
items, and I think that’s another attraction to young talent.”

www.bcscpa.com
www.bcsfinancial.com
423-282-4511
801 B Sunset Drive
Johnson City, TN 37604

RETURN SERVICE REQUESTED

