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Merry Christmas & Happy New Year
from your friends at
Blackburn, Childers & Steagall

A LOOK INSIDE . . .
“Who’s Having Left Overs?”
PERSONAL LINES

My Christmas
Wish For You
My Christmas wish for you, my
friend, is not a simple one
For I wish you hope and joy and
peace, days filled with warmth and
sun
I wish you love and friendship too
throughout the coming year
Lots of laughter and happiness
to fill your world with cheer
May you count your blessings, one
by one and when totaled by the lot

TAX PLANNING INFO
VISTA

n-tara
“Risky Business”
ACHIEVING YOUR DREAMS

Analyzing Your
Financial Health

May you find all you’ve been given
to be more than what you sought
May your journeys be short, your
burdens light, may your spirit never
grow old
May all your clouds have silver
linings and your rainbows pots of
gold
I wish this all and so much more, may
all your dreams come true
May you have a Merry Christmas
friend and a Happy New Year, too...
- Author unknown

“For unto us a child is born, unto us a son is given...The mighty God, The everlasting Father, The Prince of Peace.” Isaiah 9:6

WHO’S HAVING LEFTOVERS
THIS WEEK?

Viewpoint
by Tommy Greer

A couple of years after Cay and I had been married we had
the opportunity to have her parents and mine over to our
house for dinner. We were really excited because it gave us a
chance to show how much we loved and appreciated our
parents. They had provided for everything we needed
throughout our childhood. They continued to guide and
encourage us as we started our own family. They had
continually modeled for us what unconditional love truly was.
We knew my Dad loved shrimp, so to start with we pulled
out some shrimp that we had left from a big party the previous
week. Though maybe not the freshest, we then served some
salad that Cay and I had been eating most of the week. Next
we served leftover fried fish and meat loaf of which both were
really good the first time we had them. Then to follow, each
of us then got to choose the vegetable we wanted from a
mixed selection of what we had left from the previous week’s
dinners. I could go on bragging, but you get the idea. Our
parents could really tell how thankful we were and how much
we loved and appreciated them!
Pretty ridiculous, right?
The sad thing is many of us show our love and appreciation
to God in this same way with our finances. Ouch! Financially,
we prepare ourselves a great meal and consume as much as
we can and then if there is anything left we sometimes give it
to God.

Studies have shown that
most Americans use money
in the following order:

As a good steward of all
God has provided us,
we are challenged to
reverse this order.
1. Give it
2. Save/Invest
3. Taxes
4. Repay Debt
5. Spend it
I truly believe the first and most important step to long term
financial peace (i.e., less stress) is budgeting and spending in
this order. The easiest way to begin this change is to make the
first check you write, every time you are paid, to God. This is
not a finance issue, it is a faith issue. You might say, “I can’t
afford to give to God first”, and I would say,”How big is your
God!” Giving is like saving, just start, start small if you have to,
but just do it and then watch God work in your life.
As you celebrate this Christmas season and start a new year,
evaluate your spending/budget with the eyes of a steward to
make sure you’re not just giving God your leftovers.
The real question is not how much can I afford to give. The
real question is who’s having the leftovers this week, me or
God?

1. Spend it
2. Taxes
3. Repay debt
4. Save/Invest
5. Give it
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Analyzing Your

Financial Health/Tax Efficiency
Using Prior Year’s Tax Return
Every now and then someone will ask me “How long should I
keep my tax return?” The technical answer from the IRS
varies from 3 years to more depending on various things. A
not so technical answer to this question could be that “It depends
on how much of your own finanical history you want to see
documented.”
The truth is, a tax return can tell us so much about our financial
health. It also clearly shows us what we are doing right to
help save tax dollars and things that we could be doing better
that are not being handled in the most efficient manner.

“The truth is, a tax
return can tell us so
much about our
financial health.”
It begins at the top of the first page of form 1040 with salaries
and wages. Obviously, it’s nice to see a steady increase in our
earnings from our jobs each year. But we should also be
aware that making elective deferrals/contributions to traditional
401(k)s and similar plans directly affect this line item, dollar
for dollar. The more you contribute the more this line is reduced,
which in effect reduces your overall tax liability (maximum
employee deferral for 2007 and 2008 is $15,500).

by Andy Hatfield

to take advantage of the preferential long-term capital gains
tax rate, (5% and 15% for 2007 depending on tax
bracket…..0% replaces 5% rate for lowest two tax brackets
in 2008) or simply making money on your investments?
Turning to the second page of the 1040 you will find our beloved
itemized deductions. Schedule A is where the details are
reported. This schedule, which reports cash and non-cash
donations, can tell you how charitable you were during the
year, as well as, how much interest and taxes you paid on your
house. People often think that the more mortgage interest
paid, the better…since it’s deductible for tax purposes.
However, not having any would be fine with me and if you
aren’t able to itemize, the other alternative is to claim the
standard deduction (for 2007 single is $5,350 and married filing
joint is $10,700) which increases each year with inflation. There
are several other categories of itemized deductions available.
The instructions for Schedule A where these items are listed in
detail can be found at www.irs.gov, or we are always available
to assist you to be able to maximize these deductions as part of
your tax planning.
I could go on and on with different aspects of an individual tax
return, but the point I want to make is that we should use a
prior year tax return as a planning tool and a picture of our
“financial health” . So with that said, I challenge you to pull
out those old tax returns from your file cabinets, wipe off the
dust and get a grasp of your current financial health and set
goals on what you want it to look like in the future.

Then you scroll down a line or two on the 1040 and
simultaneously glance over to Schedule B to analyze your
interest and dividend income. Schedule B can tell you a lot
about your investment choices. Do you have too much invested
in fixed income securities? Are you taking advantage of the
“qualified dividend” that is subject to preferential long-term
capital gain rates? Should you be investing in tax-free bonds?
Just a few things you should consider. It’s important to
remember that you should invest in accordance with your risk
tolerance and age; however, considering the tax consequences
of your investments should not be far behind.
Looking several lines down the 1040 and glancing also at
Schedule D (Capital Gain and Losses) can tell you how much
gains, if any. Are you holding investments longer than a year
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By James Motte

The First Step Toward
Achieving Your Dreams
Would you like to be more involved with your children, church, and/or community? Would
you like to lead a healthier lifestyle or retire someday? Most of us have dreams like these
but most of us do not know the first, most important, step in achieving them. This first
step is goal setting. A goal can be defined as an objective or target. Studies have shown
that written, S.M.A.R.T. (Specific, Measurable, Attainable, Realistic, and Time-bound)
goals give individuals the best chance of success.
In the book “What They Don’t Teach You in the Harvard Business School”, Mark
McCormack writes of a study conducted with students in the 1979 Harvard MBA program.
In that year, the students were asked, “Have you set clear, written goals for your future
and made plans to accomplish them?” Only three percent of the graduates had written
goals and plans; 13 percent had goals, but they were not in writing; and a whopping 84
percent had no specific goals at all.
Ten years later, the members of the class were interviewed again, and the findings, while
somewhat predictable, were nonetheless astonishing. The 13 percent of the class who
had goals were earning, on average, twice as much as the 84 percent who had no goals at
all. The three percent who had clear, written goals were earning, on average, ten times as
much as the other 97 percent put together.
In spite of such proof of success, most people do not have specific, measurable, time-bounded, written goals that they work toward.
Take some time to set a few SMART goals for your life. For best results, make the goals positive and review them daily. Just
remember, “If you fail to plan, you can plan to fail”.

New Audit Standards are “Risky Business”
By Noel Hebert
If you thought the effects of Enron, WorldCom and the like would only cause changes in how publicly traded
companies are audited, think again. The impact of Sarbanes Oxley legislation has finally made its way down to
affect the audits of privately held companies, non-profit organizations, local governments and other similar companies.
Effective for audits beginning after December 15, 2007 the AICPA has issued eight new accounting standards know as the Audit
Risk Standards. These standards are designed to ensure that your auditors focus more extensive audit procedures on areas of your
audit that are considered to be high risk. They also require auditors to develop a broader and deeper understanding of your entity and
its environment including a more detailed understanding of your companies internal controls, areas of risk and the procedures that you
have put in place to mitigate these risks.
So what can you expect from your auditors in the upcoming audit? More inquiries, audit procedures and documentation. Expect your
auditors to perform more work related to understanding your business processes and more extensive procedures to evaluate and test
your internal controls. Your auditors will request more formal documentation regarding control procedures and will be required to do
more detailed substantive testwork in these areas. Ultimately your auditors will request more information and documentation than
they have in the past and will formally report deficiencies in internal control and other matter that they may have in the past. You also
may be required to make more adjustments to the financial statements than in previous years.
These procedures are designed to strengthen and enhance the quality of the audit. The Risk Assessment Standards will allow
auditors to provide more thorough input in to your business operations, internal controls and fraud risk which ultimately will bring to
your attention ways you can improve your organization. It is the belief of Blackburn, Childers & Steagall that these standards will be
beneficial to all stakeholders involved in the financial reporting process. We encourage you to contact us if you have any questions
regarding these new standards as we are always pleased to serve as your resource to help you better understand the implications of
all new standards.
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Technology Talk...
By Jon Phillippe

How to make your Windows XP
look like Vista and make your
Windows Vista look like XP

Since the release of Microsoft’s newest operating system Windows Vista I have encountered two different groups of people with
very different reactions. The first group has XP and wants to upgrade to Vista but doesn’t want to pay for it, or maybe their
computer is just too old to support it. The second group of people bought a new computer with Vista on it and cannot find anything
anymore. This group of frustrated individuals wishes their Windows Vista looked more like XP. Well today is your lucky day.
Windows XP was great in its day but since the release of Vista people have been introduced to an assortment of new visually
tantalizing features. If you don’t want to fork over the money for a new operating system but still want the eye candy there are
several free software packages available. Vista Inspirat Ultimate transforms your computer so completely that everyone (including
you) will think it is running Windows Vista. Just search for it online.
Windows Vista is a great operating system with security
enhancements and visual effects compared to XP, but it is
just so hard to find what you need. Everything is organized
into different places. It’s very frustrating. Here are the steps
you go through to make your Vista look like XP and maybe
you’ll have an easier time finding what you need.
·

·

·

Personal Lines
BCS would like to offer a big welcome
to the newest member of the Huffman
family. Chuck Huffman’s son, Chad,
and his wife, Jennifer celebrated the
birth of their first child, Chuck’s first
grandchild, Loralie Raye, on October
16, 2007.

Karen McMurray, CPA, CFE &
CICCA was recognized for her
commitment to excellence by The
National Association of Professional
and Executive Women.

Right click on the Vista desktop, and select “Personalize.”
Double click “Theme.” Select “Windows Classic,” then
“Apply.”
Right click on your now-resurrected Start button and
select Properties. Then select the “Start Menu” tab, then
“Classic Start Menu.”
Go to Start, Settings, Control Panel. Click on Classic
View, and there you go.

continued on page 7
Jacqueline Ayers was awarded the
“2007 Ambassador of the Year” by the
Johnson City/Washington County
Chamber of Commerce. Jacqueline
has been an Ambassador since
November 2006.
Avery Reece was born on November 7
at around 5:00pm to Tim & Christina
Morgan. She weighed 6 lbs 14 oz.

Caiden Eli Gillis was born on November
1 at 5:00pm to Luke & Michelle Gillis.
He weighed 7 lbs 3oz and was 19 inches
long.
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Angie Looks at : : : : :
Walking into n-tara’s offices in Johnson City means entering a
fast-paced, supremely creative haven where ideas are being
set into motion everywhere you look. From the sleek to the
quirky, the n-tara team makes each project and
message fun, but with a serious focus on results.

:::::

community. At the time, animation and advanced visualization
technologies were being utilized primarily in the film and game
industries, but very few creative firms were experimenting with
2D and 3D animation as a business communication tool.

When you’re challenged with increasing the effectiveness of
your sales force or launching a strategic online marketing
campaign to help you reach, engage and retain customers, this
is the team that can help you. The company’s business mantra
is “do something phenomenal”. And that’s exactly what the
employees of n-tara strive to do day-in and day-out for a variety
of global clientele that includes leading brand stalwarts: Xerox,
Lexmark, Bank of New York, BlackBerry, GE, sanofi-aventis,
Cingular/AT&T, Siemens and UPS among many others.

As the industry changed and the needs of its customers grew
more complex,
n-tara expanded its range of services to
accommodate. From what was once a “job shop” (as they
affectionately refer to their early days) has emerged a full
service interactive agency with a complete arsenal of services,
technologies and most importantly, talent. Today, the n-tara
team consists of industry professionals from top agencies around
the globe, international business leaders, innovative design and
development talent, consumer and b2b marketing gurus, and
caring customer service and account management teams.

Comprised of n-tara Interactive, an interactive agency (the
modern-day equivalent of a traditional advertising agency), and
n-tara Works, a technology solutions division, the company
combines a problem-solving attitude with award-winning
creative design, world-class online marketing expertise, and
intelligent interactive tools. The results are measurable: ntara’s customers consistently report increased sales, reduced
costs and an improved
market position, not to
mention an incredible
return on their investment.

n-tara has always invested in recruiting the best and brightest
people. Central to the company’s mission is to help curb the
region’s ‘brain drain’ by hiring and growing local talent.
Recognizing that talented designers, developers and animators
were being lured away from the area by West Coast firms, ntara’s founders created an environment where these artists
could parlay their talent into a career without moving away
from their families, friends, and the beautiful East Tennessee
mountains. Continuing its mission, n-tara still hires local
designers and developers and has even succeeded in bringing
talent back to the area from all across the country.

n-tara’s agency service
offerings, which have won
multiple industry accolades
from local ADDYs to
international Horizon
Interactive awards, encompass all forms of digital and
interactive media including Web marketing, web development,
customer lifecycle marketing, guided selling and analytics. Its
technology division cranks out a diverse set of platforms and
tools that help companies manage presentation assets and
enhance online marketing, sales and training initiatives. n-tara’s
technical creations are consistently acknowledged for
excellence in innovation by industry analysts.

When embarking on a new project for its customers, n-tara’s
approach is rooted in one primary goal: to maximize their benefit
to their customer’s business and generate the most positive
return on investment imaginable. In one case, a solution for a
Fortune 500 client generated a 50,000% ROI in one month.
Other customers have seen dramatic results as well.
Xerox, one of n-tara’s key accounts, relies on the company’s
strategists, designers and developers to envision new and

Founded in 1999 by a group of local business, education and
technology leaders, n-tara has quickly grown from a start-up
incubator company to an acknowledged leader in the fields of
digital media design and technology services. The company
was originally created as a specialty firm dedicated to using
animation technologies and interactive delivery as a
communications medium for a (then) under-served corporate
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unique methods of visually communicating their service
offerings to potential customers. Million dollar deals are being
finalized every day with n-tara’s solutions. And the projects
have been such a hit with Xerox’s internal teams, they’re
using the term ‘n-tara’ as a brand name when referring to
their sales presentation tools (ironically, much like the term
‘Xerox’ is often used in place of ‘copy’).
n-tara challenges their employees and their customers
to do something dramatically different that will
win business, lower costs, enhance the brand or
motivate employees. This customer-centric approach has
ensured that their very first customer is still a customer today.
To learn more about n-tara, visit them online at
www.ntara.com or call 423-926-8272.
submitted by ntara

: : : : : : : : :
Personal Lines

continued from page 5

Beth Lilycrop began with BCS on September
10, 2007. She transferred to the Tri -Cities in
1990 with Delta Air Lines from Juneau, Alaska.
Beth graduated with a degree in accounting from
ETSU in 1995. She is also currently studying for
the CPA exam. Beth resides in Telford, TN.

Jonathan Stickney began his internship at
Blackburn, Childers, & Steagall on September 13,
2007 and is currently assisting in the IT department.
He plans to graduate in May, 2010 from Milligan
College with a Bachelor of Science degree in both
Mathematics and Computer Information Systems.

Vickie Potts joined BCS on November 12, 2007
as an Administrative Assistant in our Kingsport
Office. Vickie has several years of experience in
Administration and Human Resources.

Our newest high school intern is Preston
McMurray. He started in early November and will
be assisting in the Small Business Services
department.
Congratulations to Jena Emory, daughter of Sheila
Emory, for being one of only 91 students in the nation
selected as a member of the 2008 Army AllAmerican Marching Band. The band will perform at
half-time of the January 5th Army All-American Bowl
in San Antonio, TX. Jena, a clarinetist, will also march
with the Science Hill High School Marching Band
during the January 1 st Rose Parade. What a
prestigious honor for the Emory family and our region.
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Efiling
Unless you notify us otherwise, your 2007 tax return will be filed electronically at no additional cost to you. You still have to sign a transmittal form
authorizing us to efile you tax return. Notification of acceptance will be
sent via email and you will need to provide us with a current email address.
If you are receiving a refund and want direct deposit, please provide us
with a voided blank check for reference.

W2s and 1099s

Tax Organizers
Tax organizers will be mailed the 2nd week of
January 2008. Please complete the organizer,
sign the engagement letter and return to our
office along with your tax information. Completing the organizer helps to keep us informed
in regard to your tax situation. If you have
moved, changed phone numbers or email addresses please note these changes on your organizer or call the office. If you do not receive an organizer, you may request one by
calling the office at 423-282-4511

801B Sunset Drive, P.O. Box 3745
Johnson City, TN 37602-3745

www.bcscpa.com
www.bcsfinancial.com
801 B Sunset Drive
Johnson City, TN 37604
423-282-4511

Here at BCS we now do 1099s and W-2s in a software package. We do not
keep forms in stock as we have in the past. We will be happy to prepare your
forms if you prefer. If you need forms, we suggest visiting your local Office
Max or Office Depot or:
IRS office
2513 Wesley Street
Johnson City, TN 37601
423-282-5024
Mon. - Fri.
Hours 8:30 am - 4:30pm

You may also order forms from
www.irs.gov/formspubs or
by calling 1-800-829-3676
Do this early, in plenty of time to receive your
forms for document preparation

IRS Increases Business Mileage Rate to 50.5 Cents for 2008
The IRS has announced that the standard business mileage rate for transportation
expenses paid or incurred beginning January 1, 2008, will be 50.5 cents per mile, up from
the 48.5 cents per mile rate in effect during 2007 [Rev. Proc. 2007-70, released 11-27-07;
see www.payroll.org/i4a/pages/index.cfm?pageid=139].

