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On June 25, 2009, the Governor signed into law HB 2324/SB 2315.  This legislation is intended to prevent our state’s Unemployment 
Insurance Compensation Trust Fund from becoming insolvent as well as to avoid the necessity of our state having to borrow funds from 
the federal government in order to continue paying benefits to our unemployed citizens. 

 
The provisions of this legislation will impact our Tennessee clients in three significant ways: 

 
• Tennessee Unemployed - Claimants who have exhausted all state unemployment benefit entitlements may be eligible 

for Extended Benefits consisting of an additional 20 weeks of unemployment benefits.  The maximum benefit amount a 
claimant may receive will be 80% of the maximum of his regular unemployment claim or 20 times a claimant’s normal 
weekly benefit amount, whichever is lesser.  An online application should be available on July 15, 2009. 
 

• Tennessee Employers – All Tennessee unemployment insurance premium rates increase by 0.6%, effective January 1, 
2009.  Employers will receive an Employer Statement (sample attached) from the Department of Labor and Workforce 
Development for the amount of additional premium due on the taxable wages reported for the first quarter 2009.  This 
additional premium may be added to the second quarter premium report for payment via the TN Paws online reporting 
system or it may be paid via a check and mailed directly to the Department of Labor and Workforce Development. 
 

• Tennessee Employers – Tennessee’s taxable wage base increases from its current $7,000 limit to $9,000, effective 
January 1, 2009.  The TN Paws online reporting system has been updated for the new rate and limits.  However, the 
amount of excess wages (Line 2) must be manually decreased by the amount of additional taxable wages that were 
NOT reported in the first quarter.  This adjustment allows the new premium rate to be applied to those additional wages 
from first quarter plus the second quarter taxable wages.   
 

The effect of these changes on the preparation of the second quarter Premium and Wage Report may be confusing to the preparer.  
Therefore, below are two examples that may be helpful.  Example 1 is based on how the law is written.  Example 2 shows how to 
prepare the second quarter premium and wage report in order to comply with the new law. 
 
Example 1: 

 
 AAA Company has employee(s) with wages of $8,000 per quarter.  The company began 2009 with a premium rate of 

1.0%.    
 

 On the first quarter unemployment report, the company paid 1.0% of $7,000.  The remaining $1,000 were additional 
taxable wages. 

 
 During the second quarter, the law was passed increasing the wage base to $9,000 and increasing the premium by .6%, 

retroactive for 2009. 
 

 AAA Company receives a statement from the TN Dept of Labor and Workforce Development showing the amount due 
for the .6% increase applied to first quarter wages.  The company would owe an additional $42.00 for the first quarter 
($7,000 x .006).  They can pay by check now or wait and add the additional premium to their second quarter report. 

 
 For the second quarter, the company will pay 1.6% of $2,000 ($1,000 for 1st quarter and $1,000 for 2nd quarter) – 

maxing out the $9,000 wage base for 2009.  Line 2 on the report will need to be manually decreased by $1,000 to 
account for the $1,000 in excess wages not reported on the first quarter report due to the retroactive increase in the 
wage base.  
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Please feel free to contact us if you have any questions or need additional explanation.
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Example 2:
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